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C. CHILD UNDER 6 / UNAVAILABLE CHILD CARE (TD) 
 

A single parent can prove that appropriate child care is unavailable for his child, 
under age 6.  The client must accept available child care unless it is an 
unreasonable distance from the individual’s home or work site.  Special needs 
children may require special child care arrangements.  If so, the unavailability of 
suitable and appropriate care must be considered for special needs children.  
Circumstances involving unavailable child care must be reviewed monthly. 

 
D. PHYSICAL / MENTAL INCAPACITY (TI – Physical, TM – Mental Health Issues) 
 

An individual is experiencing a physical or mental health condition or he is 
suffering from a temporary debilitating injury for which a reasonable 
accommodation cannot be made.  The individual’s condition must be reevaluated 
within the time limits specified by his medical practitioner or at least quarterly. 
Form DFA-DIMA-1 must be requested to be completed by the medical provider.   
For any period of disability or incapacity that is expected to last longer than 6 
months, the case must be submitted to MRT for evaluation.  MRT must also 
approve all individuals claiming permanent and total disability.  See Section 
12.3,C for instructions to determine incapacity. 

 
A Work-Eligible female may be placed in the TI component when her doctor 
places her on bed rest because of a high-risk pregnancy. 
 
NOTE:  WV WORKS participants who have a documented disability must be 
placed in the AD component in Work Programs in addition to other component 
codes. 

 
E. ADDITIONAL PARENT (AP)  

 
The AP component is only used when one parent is in the home caring for the 
children while the other parent is participating in a countable work activity for the 
required number of monthly hours. 
 

F. OTHER GOOD CAUSE REASONS (NA) 
  

The following are circumstances that may be experienced by individuals who are 
not temporarily exempt and not currently in an activity, or who are not meeting 
the minimum participation hours while in an activity, but have good cause for 
failing to participate: 
 
- The 12-week postpartum period following the birth of any additional child 

after having used the 12 month lifetime Age of Child (TF) period.  Anytime 
other than the usual 12-week period requires medical documentation of 
the expected return to work date.  
 

- The 12-week period following the placement of a child with the individual 
for adoption or foster care. 


